20 Reasons Why People should Join Us!

Selling our company to potential new employees is  a skill – not dissimilar to selling merchandise. In the sales process we have FEATURES- ACTION-BENEFITS – the FAB s!!  So try ‘selling’ the following FAB ‘s to your interviewees:-

	FEATURES

(something the company has)


	ACTIONS

(something which the feature does)
	BENEFITS

(What it means to the candidate)

	1. Established, successful company


	Established nearly 20 years

Over £350 million sales turnover

Over 1 million p.c. s sold

One of UK’s largest new p.c. provider

 
	Peace of mind that the company is here today, still here tomorrow!

	2. Dynamic ‘state of the art’ company 


	Employees keep abreast of the latest developments in Information Technology

 
	Confidence from knowing that here you’ll never go ‘out of date’



	3. Significant ‘brand’ profile


	Brand profile achieved through multi-million pound marketing campaign.


	Self Esteem from working for a ‘household’ name company, frequently in the press/tv



	4. Truly international outlook


	Stores in Far East and the States
	Some opportunities for career development abroad, and therefore benefits of travel (6 employees in recent years have progressed from U.K. to overseas positions)

 

	5. Head Office location (HEAD OFFICE STAFF)


	Reading and Out of town Tesco situated within 2 miles of Head Office

Buses every 20 mins (stopping right outside office), trains every 30 mins
	Shops and Facilities easily reached within lunch hour

Ease of travel – why stomach the London tubes and smog!


	FEATURES

(something the company has)


	ACTIONS

(something which the feature does)
	BENEFITS

(What it means to the candidate)

	6. Comprehensive training plan


	Tailor made One to One coaching 

Detailed off job induction training

3 week full time technical training for technical  support staff

Suite of off-job training delivered by experienced trainers in purpose built Training Centre /Area Training Suites

  
	Learn new skills to help improve job performance, and aid career development

New employee understands the nature of our business, and the part they play in the total picture

Build confidence to handle all types of calls

Satisfaction gained from knowing that the company invests heavily in training – ABOUT £1 MILLION A YEAR IN FACT!! 


	7. Learning Resources Lending Service


	Borrow books and audio cassettes for up to a week at a time. CD ROMs also available to view at Training Centre.

  
	Learn new skills without attending a training course

Study at home, in the car (audio cassettes!), or on train/bus

	8. Exciting career opportunities


	Company is experiencing massive expansion which leads to new jobs being created regularly.

Apply for other positions after only 6 months in business.


	Many more opportunities for career development than the average, established, non-growth company. The sky’s the limit!

Faster career development

	9. Internal Vacancy Advertisements


	All internal vacancies advertised regularly on company notice boards
	Clear, open communication

Other companies advertise their vacancies via line managers – golden opportunity to ‘forget’ to pass on the information!!




	FEATURES

(something the company has)


	ACTIONS

(something which the feature does)
	BENEFITS

(What it means to the candidate)

	10. Fully refurbished Restaurant (HEAD OFFICE STAFF)


	Extensive menu of hot and cold meals, snacks, salads and sandwiches.

Reasonable prices.

Refreshment Vending machines Facility


	Good quality facilities on-site means don t have to waste lunch hour looking for food!!

Saves you money

Get a drink , hot or cold, day or night

 

	11. Staff Discount


	5% discount on brand new systems or opportunities to buy ex-demo models at very competitive prices


	Saves you money

Gets you latest technology

Access to Internet, games, word processing etc



	12. Life Assurance Cover


	A lump sum paid out to dependants upon employee’s death - Amount equivalent to 2x employee’s annual salary

 
	Financial peace of mind for dependants



	13. Comprehensive pension scheme (after qualifying period)


	A contributory pension scheme, in which the employee and the company make monthly contributions

  
	Financial security for dependants

Tax relief on contributions



	14. Friendly teams


	Teams work closely together – everyone is on first name terms  - inc. the Group Managing Director!

 
	A sense of fun about coming to work, despite the hard work!!

 

	15. Large free car park


	Convenient, manned, well lit parking on site
	Saves you money

Reassurance for personal safety in the dark

Less risk of car being stolen


	FEATURES

(something the DEPARTMENT has)


	ACTIONS

(something which the feature does)
	BENEFITS

(What it means to the candidate)

	16. Try adding in your own examples:
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www.abctrainingsolutions.biz - now uploaded with loads of freebie trainer resources!


